
BYS Summer Internship Program 

Frequently Asked Questions: Interns 
 
 
1. What is Bainbridge Youth Services (BYS)? 

BYS has served the Island and North Kitsap County youth and their families for fifty (50) years.  
BYS provides professional, no-fee, confidential counseling and intervention for adolescents, ages 
12-19.  For many years, BYS has partnered with the Kitsap County Juvenile Court system to 
provide diversion services to Island teens.  BYS also works to create opportunities for young people 
to develop and exercise leadership skills and helps them to find part-time employment through an 
online jobs program and the Summer Internship Program. 

 
2. What is the BYS Summer Internship Program? 

The Mission of the Program is to provide high school students with work experience 
internships where they learn essential job and life skills.  The Program is not solely about 
providing high school students with summer jobs.  Instead, it’s about: defining and getting running 
starts on career interests; examining career pathways; developing strong work ethics; and honing 
workplace skills. 

 
3. What are the requirements for participation in the Program? 

BYS is looking for Interns who realize how important work will be in their lives, and how it will frame 
who they are and give them control over what they can do with their lives.  To participate, an Intern 
must: 

 Be a registered student or an immediate high school graduate 

 Be 16 years old or older 

 Have a 2.0 grade point average or higher 

 Be willing to accept a minimum wage paid or an unpaid internship 

 Have an up-to-date resume 

 Complete and Intern Application Form 

 Participate in an Intern Orientation Program 

 Be able to obtain parental/guardian consent 

 Participate in the Program’s evaluation procedure 
 

4. How are Interns selected and assigned? 

By filling out Intern Application Form, you provide BYS with information on your career interests, 
and courses taken, training attended, work experience acquired, and competencies developed that 
are related to your interests.  At the same time, Employers are filling out Employer Application 
Forms that provide BYS with information on the type of work performed by their 
businesses/organizations, career pathways associated with their enterprises, and any specific 
competencies/skills they are looking for in Interns. 

BYS uses this information to assign Interns to Employers, and expects Employers to accept 
assigned Interns.  In making assignments, BYS makes every effort to “pair” what Employers are 
looking for with the aspirations of the Interns. 

Interns are required to provide Employers with up-to-date resumes, and to participate in face-to-
face job interviews.  Employers are asked to provide feedback on resumes and the performance of 
Interns during the interviews.  The purpose of this exercise is to enhance the “job skills” of Interns. 



5. Are internships paid or unpaid, and can Interns gain course credits for their work? 

One of the Objectives of the Program is to provide Interns with a way to earn money.  With this in 
mind, BYS prefers that Employers offer minimum wage paid internships.  Also, BYS prefers that 
Employers pay 100 percent of the wage.  If an Employer cannot afford to pay 100 percent of the 
wage, BYS is willing to pay up to 50 percent of the wage for no more than six (6) weeks and thirty 
(30) hours/week. 

BYS understands that some Employers have limited budgets and are not able to offer paid 
internships.  In the eyes of BYS, unpaid internships are just as important and valuable as paid 
internships.  Indeed, given the limited amount of money BYS has to support paid internships, the 
number of unpaid internships may exceed the number of paid internships in any given year. 

Regardless of whether an internship is paid or unpaid, the hours an Intern works can be counted 
toward the receipt of a 0.5 to 1.0 CTE course credit contingent upon hours in the workplace (note: 
180 workplace hours is equal to 0.5 CTE course credit).  For the hours in the workplace to be 
credited, an Intern must have:   

 Taken or be taking a CTE course at either Bainbridge or Eagle Harbor High School  

 An accurate timesheet record of the hours in the workplace 

 Addressed the Learning Objectives during hours in the workplace 
 

6. How do I apply? 

If you are interested in participating and want more information, please contact BYS at either 
fiona@bainbridgeyouthservices.org or 206-842-9675, and request a copy of the document entitled 
“BYS Summer Internship Program: Information for Interns.”  Completed forms should be hand 
delivered to the BYS Office at the High School, or mailed to Bainbridge Youth Services, 9330 NE 
High School Road, Bainbridge Island, WA 98110. 

7. When will the 2016 program begin? 

The Program “begins” with an Intern Orientation Program scheduled for May 21, 2016.  Internships 
will begin on July 11, 2016 and end on August 19, 2016.  However, if an Employer wants (an) 
Intern(s) to start before July 11 and there is/are (an) Intern(s) who is/are willing to do so, then this is 
acceptable to BYS.  Also if an Employer wants (an) Intern(s) to work more than 30 hours/week 
and/or more than 6 weeks and there is/are (an) Intern(s) who is/are willing to do so, then this is 
acceptable to BYS.  Under no circumstance, however, is BYS able to pay one-half of the minimum 
wage for paid Interns for more than 30 hours/week for 6 weeks. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 


